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Requirements and guidelines for employers participating in the 
HCUK-CES Summer Internship Programme
As a result of changes in the regulations regarding the UK Youth Mobility Scheme, the rules for employing a US student changed substantially. The HCUK and the CES together reviewed the regulations and established guidelines for the Summer Internship Programme that enable all parties to strictly follow UK immigration and labour laws.  

Please note the following requirements for employers wishing to participate in the programme:

1- Employers must pay minimum wage (required by UK law). Employers are encouraged provide greater compensation whenever possible.
2- Student interns must work a minimum of 25 hours per week (required by UK law).
3- Employers are obligated to pay the student visa fee, which is ₤194 per student. This visa fee is different from the mandated $700 work permit fee, which the student must pay him/ herself.
4- The minimum duration of an internship is eight weeks, and it must commence during late May or

early June. The minimum length of the internship corresponds to Harvard University’s policy that a significant

international experience requires a substantial stay abroad of at least eight weeks.  

Also, please note that employers are requested to submit their internship proposals to CES by early December.  This will facilitate early selection of interns and allow eligible students to apply for a David Rockefeller International Experience Grant, which can help students pay for administrative fees, plane tickets, and other costs associated with living in one of the world’s mostly costly cities. 

If you have questions regarding these new guidelines, please contact Aida Vidan, CES Student Programs Coordinator, at avidan@fas.harvard.edu or Jan Bunstead, HCUK–CES Internship Programme, at jan.bunstead@post.harvard.edu. 
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