Requirements for employers participating in the 2012 HCUK-CES Summer Internships Abroad Programme
Please note the following requirements for employers wishing to participate in the programme: 

1- Employers are required by UK law to pay interns at least minimum wage (the 2012 rate is £6.08 per hour).  CES and HCUK expect that for-profit employers will be able to exceed minimum wage. The minimum compensation level among our London employers in 2011 was £300/week and the highest was £500/week.  However, if you already have an internship 
program in place, you are not expected to pay your Harvard intern a different stipend from the others, as long as your 
standard rate equals at least minimum wage. 

2- Employers agree to save a “spot” exclusively for a Harvard student.  A key feature of the program is that our students are competing only against each other, and not against applicants from other universities.
3- Student interns must work a minimum of 25 hours per week (required by UK law). 

4- Employers are obligated to pay the student visa fee, which is £190 per student.  You may either pay the student, or pay us directly and we will reimburse the student, whichever you prefer. This visa fee is different from the mandated $700 work permit fee, which the student must pay him/ herself.

5- The minimum duration of an internship is eight weeks, and it will commence during late May or early June (by June 5, 2012). The minimum length of the internship corresponds to Harvard University’s policy that a significant international experience requires a substantial stay abroad of at least eight weeks.
6- Employers do not need to obtain work permits/visas for the interns – CES handles that paperwork – nor are they expected to find or provide housing for the students. However, if an employer wishes to offer assistance in finding housing, that certainly is welcomed.

